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in which students specifically connect the knowledge and skills acquired during the MSc degree to their
experience in the workplace.

The Professional Capstone Thesis integrates three important aspects of the HRDS master experience. First, it 
should highlight what students have learned in the many encounters they have had with the profession: 
these include the internship, but also the Data-Industry Practicum and the exchanges with professionals 
invited to courses or public lectures. Second, as a capstone, it should demonstrate the knowledge and skills
students have gained in their courses through the discussion of opportunities, challenges and issues related 
to human rights and data science in a real-world setting. Third, as a thesis, it should demonstrate 
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Appendices Confidentiality Agreement (compulsory if confidentiality applies to the report 
and is indicated on the cover sheet): copies or scans of the confidentiality 
statements pertaining to this report should be attached. At a minimum, the 
faculty supervisor must have access to the report. See annex 3 for more details.
Supplementary material: This section is not compulsory. Any materials 
specifically related to the student expľxperience in the workplace to the material 

covered during the HRDS master. Students should contextualize their internship 
experience not only in relation to the practical skills learned, but also in relation to 
theories regarding the role that data play in society. How did the course material 
covered relate to the internship work? How might one theorize or conceptualize the 
kind of work the students was asked to carry out? Students should consider how the
MSc courses might help them analyze their position in the workplace. They should 
d
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likely seek additional information on the overall work of the candidate during the degree program and 
question them on the subjects mentioned in their thesis. The jury can also propose case studies to assess the 
candidate knowledge.

Student grades will remain as Incomplete until their assignments have been graded.

6.1.1. Evaluation criteria

Meeting administrative and academic (learning objectives) requirements.
Meeting academic writing standards.
Meeting professional and ethical behaviour expectations.
Meeting the deadline.

Grades: The internship portfolio is a serious piece of academic work. The importance of the internship does 
not necessarily correlate to 
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7. Annexes
7.1. Annex 1: Guidelines for the Informational Interview

This section of the report should be approximately six pages long. 

7.1.1. Recommended Procedure

1. Call or write to request permission to interview your contact. You should inform them of the 
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First name, last name:

presents a reasonable degree of insight and broad levels of analysis. The work reflects competence, but 
remains at a general or predictable level of understanding. Use of resource materials and examples is 
appropriate, and writing is clear.




