


HOW TO SUPPORT SURVIVORS

• Be clear about the limits of the support you can 
provide

• Believe survivors and listen without interrupting or 
questioning

• Avoid asking why questions that can imply blame
• Encourage survivors to seek the proper help and 

allow them to make their own decisions
• Remind survivors that they are not at fault

FILING A COMPLAINT

Filing a formal complaint will initiate a disciplinary 
process. Depending on the circumstances, students 
may choose to proceed with a formal complaint, 
request mediation or decide on some other informal 
resolution.

INVESTIGATION KEY FACTS

The Sexual and Moral Misconduct Committee is 
made up of 4 faculty and 4 staff members.

When a formal complaint is filed, one committee 
member joins the Dean of Student Development to 
investigate.

If allegations are found to be true, disciplinary action 
will be initiated.

SANCTIONS KEY FACTS

If the report determines a violation has been 
committed by a student, the Dean and designated 
committee member will determine relevant sanctions.

These can include, but are not limited to; censure, 
obligation to seek counseling, community service or 
suspension or dismissal.

In cases that involve an AUP employee, whether 
staff or faculty, individuals wishing to file a 
formal complaint should contact the Director of 
Human Resources who will immediately begin an 
investigation.

REPORTING

AUP recognizes that not everyone will feel comfortable 
making a report to AUP or to law enforcement, and 


